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The public school system of Kansas in its stride to- 
werds improvement brings with it a number of varying opine 
tons on the part of school superintendents, principals, 
school boards, and patrons. 

These veried opinions despite ea seteback in time end 
work, serve to broaden the field of thought end eventually 
brincs forth better schools. 

It ie needless to sey many school questions have not 
been definitely settled nor will be in the near future, 

- Among these unsettled and much debated questions is 
the one perteining to the employment of married women teach- 
ers in our public schools. > 

Considerable researeh work hag been done on this 
question throughout the United States by interested educa- 
tors, Their many conelusions vary much in propertien to 
the wide variety of different engles from which the re- 
‘earch workers approached the subject. 

Meny schools in Kenses have rules restricting the 
employment of married women teachers, This action was 
teken in some places by the school board, others by the 
school superintendent and still others were enacted by a 


vote of the school patrons. 

There exists no unifers reason among these schools 
for their restrictions. 

his research work has been undertaken with e view 
in mind of dGetermining the reletive ratings of sincle and 
married women terchers who ere now employed in Kansas 
schools. : 


SCOPE OF THIS STUDY 


In order to make thie study as complete as possible a 
eomperison was made in rural and craded schools which are 
under the jurisdiction of the county superintendent; a 
questionnaire was sent out to high school principsls of 
third class city and rural high schoole, and a second ani 
slightly different set of questions were sent out to city 
superintendents of first and second clase city schools. 
The writer feole that all classes of teachers have been 
included in the research work as woll #@ a1] kind of 
publie elementery, intermediate and secondary schools. 
Another fector considered in the survey was the fact that 
opinions and judgments were procured from verious school 
officials, namely: high school principals, city superin- 
tendents and county superintendents, thus eliminating 
any \\eniency or prejudice which may exist in one or more 


of the above systems. Conclustons have thus been obtained 
as the result of a careful summtion of answers obtained 
from the above named school officiale in Kansas. 

The writer's knowledge upon the mbject was quite 
enlarged and broadened through the ald of a bibliography 
(11) obtained from the Nesearch Division of the National 
Educational Association of the United States, Weshington 
De Ce The bibliography pertained te the current subject 
ag well as several closely related subjects. 


MATRRIALS AUD METHODS 
Rural ané Graded Schools 


fhe firat step taken in surveying the ficld was worke 
ing through the county superintendent's office of six cone 
trelly located ani adjoining counties in Kansas, namely; 
Pettawatomie, Wabauneee, Riley, Geary, Clay ani Dickinson 
counties. 

fhe teachers included in this survey were rural 
school, and grade school teachers who were under the 
juriséiction of the county superintendent. 

The contents used in this preesdure was part two of 
the score card composed by WY. ‘. Markham, State Superine 
tendent of Public instruction of Kangas. 


This score eard is weed by el] county superintendents 
in the grading of their respective county teachers. 

Part two of the score card as shown on page 41 of 
the appendix, is concerned with the teacher's qualificae« 
tions and conteins e possible score of 200 points. 

In the six counties in which date were obtained there 
were {ifty-four married women teachers, ; 

In collecting these stores, as each rarried lady's 
score was copiec, a single teacher of the same mamber of 
years teaching experience was tabuletes on the same score 
card, This was done to keep the scoring on the question 
Gealing with years of teaching experience on an equal 
basis. 

Seores as rated by the county suserintendent, were 
copied from the score cards in the files of the county 
euperintendent’s office. All of the comparative scores 
obtained were rated the sam school year, hence involving 
a uniform work period covered by #11 the teachers who were 
scored, This rating was made for the school term of 1934 
and 1935, ; 

These data were tabulated and the scores obtained on 
each of the eleven questions, The sum was divided by the 
possible score in each question to get the percentage. 
The percentage indicated the respective scores of the 


married and single women teachers and served as a fair and 
unquestioneble means for comparison of the respective 
ratings. : 


Third Cless City High Schools, First and 
Second Class City Graded end 
Secondary Schools 


fhe respective fields of third cless city high 
schools and first and second class eity graded and second} 
ary schoole were covered by two seperate sets of question- 
naires. | 

In selecting the third clase city high achools to 
whom to send out the questionnaire, the Kansas Educational 
Directory, complied by UW. T. Markham, State Superintendent 
Was usede 

In this directory five hundred eightyseicht schools 
were clessified es third class cities having high schools. 
Pifty questionnaires were sent out, one to every eleventh 
school as listed in the directory. 

The second end slightly different questionnaire was 
sent out to e311 eleven first class city schools in Kansas, 
end, to every other one of the second cless city schools 
ae listed in the state Sirectory. 


Waits (1) in en intensive and extensive study of the 
efficiency of married women as teachers in the public 
schools of Chie during 1080 end 1932, summarized his in- 
vesticetion into seven conclusions why married women as 
teachers should be liberated from any end ell disevimi- 
nation, on the part of school officials in particuler end 
the public in seneral as follows: 

1s Since most sociologists find no reason in the 
Selence of society unfriendly to the gainful employzent 
of married women in professions, end do advance reasons 
for such employment, there would seem to be no evidence 
of social inefficiency on the part of married women as 
teachers, | 

@—e There seeme to be no distinct difference in the 
eocial, recreational, and professional life of merricd 
end single women as teachers. ‘Thus it would appear that 
warticl status is not a criterion for either discrimina. 
tion or the reverse in the employment of married women 
as teachers in the public schools, 

3S. Professionally trained ed other mentally slert 
women, when they marry, tend to rear few children and 


often no children, ‘This situation cannot be due to the 
gainful employment of warried women in the professions 
because the birth rate te differentiel, whether such wonen 
work or not, and is therefore no velid argument agsinst 
the employment of married women as teechers. 

he When married end single women are comparable on 
the basis of age, training and experience, and sre teach- 
ing in Mike social economi¢ situations, trained school 
administrations rete and evaluate their social life and 
teaching efficiency approximately the sare. This would 
seem to nullify any cleiw thet there ie either superiority 
or inferiority between married and single women employed 
as public school teachers, 

Se There seems to be no marked difference in pupil 
achievement of classes taught in the public schools by — 
married and single women when such teachers possess equal 
quelifications and are employed in Mke situations. This 
implies thet inferior teaching ability is not a character= 
istic of married women as teachers. 

6, Married women as teachers in Ghio, as in other 
states, sre discriminated against, as is evidenced by the 
rules of many boards of edveation, Since there are no 
Selentific data upon whieh to base such discriminatory 
rules and re;ulations, the reason appears to be an 


4melination to look upom the teaching profession as belong- 
ing to the lecal political spoile system in public office. 

%- Beonomists generally hold to the theory that 
adults in every community should be productively and gaine 
fully employed. If this theory is correct in principle, 
there would seem to be small reason why wives of men should 
live as "kept" women or, indeed that professionally treined 
married women should be denied opportunity to be engesed 
in their professions on the grounds thet such employment 
is haraful to society. 7 

Hicks (2) states the evidence presented in the 
foreign studies does not warrant any finel conclusicns as 
to the relative efficiency of single and married women 
teachers as sroups. lecords show that no state hes passed 
any legislation with respect to married women es teachers. 

In eix states: Indians, Marylend, few Jersey, lew 
York, Oregon and Best Virginie, and the District of Colum 
bia, however, decieions on the question have been handed 
down by the courts, the state school oficial, or the 
state boerd of ed cation, Analysis of decisions in these 
states, state that marriage is not in itself « valid 
eause for diemissing e teacher who is under contract or 
whe is teaching under ea tenure law which permite dismissal 
only for epecified causes. 


According to Hicks (2) im 1926 the American Digest = =—— 
presented a survey of opinion on the subject, based on the 
questionnaire responses of 954 superintendents One ques~ 
then was: “Are married women with equal training ané ex- 
perience as efficient as single women?" A tabulation of 
the anewers was as follows: 

Merried women equelly efficient 597, or 65 per cent. 

warried women less efficient 174, or 16 per cente 

tarried women more efficient 42, or ¢ per cent. 

Conditional, 141, or 15 per cents 

The National Kéucation Association (3) estates that 
wonen are ineressingly recognized as heving « place in 
the professional world, ané as having a right to assum 
their share of the family financial responsibility. There 
4s no more justification for barring married women than 
for barring single teachers who have other means of sup- 
porte 

Hoerner (4) concluded from a questionnaire sent cut 
to supervisors in all 48 states and to married women 
teachers in 29 states that the principal reason for 
teachers continuing in the profession after matrimony was 
economic. Ninety-three per cent of the married women 
teachers replying to the questionnaire prepared for 


a * | 
teaching before marriage whieh shows that it is easier 


to continue to teach then to begin to teach after marriage. 
The average teaching experience before warriage was Sel 
years and after marriage 4.5 years. 

Im about half of the communities in question there 
ie discrimination against the hiring of married home 
economies tescher:. The reason most often given is that 
of "divided interests," The second most frequent reason 
ie that “married women keep single women from jobs." 

Om the other hand, the majority of supervisors state 
that, they believe efficiency is en individual probles 
not to be determined by marital status, The majority of 
own housework. A few have part-time helpers. Of these 
married home economiesteachers, 68 per cent have no child- 
ren, 16 per cent have one child, 6 per cent have two 
children and 6 per cent have three children, while 2 per 
cont have four children. 

Haueman (5) im en extensive study of dismissals of 
women teachers when marrying, shows that in most cases 
the teacher was asked to resign at the end of the school 
tern following her errtage unless @ teacher tenure law 
prevented the resignations Many court decisions, school 
commissioner decisions, and sehool beard decisions 


nullifying contracts upon marriage, however, have been 
rescinded by higher courts and the teacher in question 
permitted to continue to teach. Cases tried in London 
provided similar verdicts, In most cases the conclusions 
were that dismissal ecculd be enforced only for cross 
| misconduct, insubordine:ion, neglect of duty, or general 
inefficiency. 4 married women who is already a teacher 
and has not signed any agreement to resign on marriage 
has a perfectly eafe position, While the teacher who 
agrees to vacate her post on merriage can not complain 
if the condition is enforced. 

Woodhouse (6) in attempting to determine efficiency 
_ Of married women teachers, made this statenent after a 
study was made in Detroit. "fhe married women ranked 
@ little higher in professional ability than the general 
wating of woren teachers. Of this group 60.7 per cent 
gained in efficiency after marriage, 25.63 per cent re~ — 
mained stationary and 14 per cent lost in rank." | 

Prom the point of view of the tex payer there is the 
question of waste involved in turncver in the less each 
year of from one-fifth to oneequarter of the teaching 
force. 

Marriege caused 21 per cent of the total turnover 
in the 126 commmities studie’, Woodhouse estimated that 


the training of the teachers effected represe:ted an ine 
vestment on the pert of the state of approximately §600,000 
and since the median of length of service of teachers is 
only five years the question arises, might it not pay to 
trein fewer more caret lly selected students, end enable 
them to stey in the profession longer? 

The married woman in teaching offers something in the 
way of broader outlook, more settled contentment, the 
experience of years, edded sympathy, and @ greater imowl- 
edge of youth. 

The married woman worker is today in a particularly 
aiffieult position, We have seen prejudices azeinst 
wonen workers in generel, thet several decades ago secmed 
elnost insurmountebie, gradually Gissolve, They have 
proved themselves able to perform practically every type 
of work and establish thexselves as an indispensable 
factor in the wage~earning equation, It is believed that 
before long, married women as a class of labor will 
achieve similer security as soon as their need and right 
to work is mere generally understood, 

Both men and women lack real goarentees of security 
which can only come from planning and such planning will 
weigh properly the wage earning role of women, married as 


woll es single, end assure them fair play and better pay. 

atte (7) from a study of 149 city echools including 
19,625 teachers found that G2 per cont were warried 
women teachers, Yet 56 per cent of the school boards in- 
volved in the survey, have rules against the employment 
of married women teachers, and 74 per cent in practices, 
de not employ them. Se comeluded by saying: “Svery 
Little, local board of edvestion has ite jealousies and 
conflicts over the employment ef teachers and the problems 
which arise results in the retardation of professionale 
izing the teaching corps." 

In 1052 there was not a surplus of good teachers 
eccording to Terpenning (8). He states the only legiti« 
mate consideration in the employment of teachers is noth- 
ing more or less than the welfere of the puplis and, 
therefore, securing of the best poseible teachers, married 
or single. 

Allowing teschers to merry would not only result in 
their steying in the profession for a mush longer period, 
but would result in their staying in the seme community 
long enough to become real members of the communities 
in which they teach. The things that now tend to keep 
our schools in a sort of community vacuum ie the fact 
that the teachers, even those who remain in the profeseion 


for long terms of service change communities with great 
frequoney and seldom become familiar vith the condi tions 
of commnity life outside the school room. As a result 
they have little notion of family life er commnity backe 
ground of their pupiis. 

Granrud (9) makes this statement relative to employ- 
mont ef public scheol teacherss "Teachers should be 
selected on the basis of their ability to teach children 
as jucged by the administrative and supervisory officers 
‘gharged with the responsibility for their selections” te 
nelu@ed no influence shoulé be allowed to affect the 
$udgment of a teacher by the shifting and somtizes mis- 
guided force known as public opinions 

An article entitled, “"videnece on the efficiency of 
married women teachers” (10) hae thie te say in rating 
married and single women teachers. “tarried women usually 
make more effieient teachers thas do their unmarried col- 
leagues, they spend nore time in ox traeeurricular affairs; 
and they seom more interested in out of school activities." 

In @ report by Dre Peters, (10) research worker of 
Columbia University, a statement is made that measured 
achievements an? mental growth of pupils teught by single 
teachers were not as large ea those of pupils teught by 
the married womis ‘the reason was partly due to the fact 


that the married teacher spent an average of twenty min- 
utes per day longer on her teaching and directing study, 
and exceeded the single teacher by 22 per cent in time 
spent on directing clase activities, : 


FPINDIBGS 
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the findings show « slight difference between the single 
and married women teachers, The single teachers excel 
im the number of questions in which she received ¢ higher 


- percentage than the married women teachers, Ont of the 


22 questions considered the single teachers excelled in 
10 questions, however, the question im which the married 
teacher excelled was that question perteining to quality 
an@ reste of teaching, whieh may tend te offset the 
aifference in number of questions excelled ins | 
Table 1 shows the variation of the single end married 

teachers when rated according to their rank in order of 
values, Startin: with the lowest score and proceeding in 
value to the highest score. 
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Table 1. 
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Both the sincle and the married teacher received 


their lowest ranking on the same question, number 6, 


which pertains to membership in the National Bducetional 
Association, The percentege was; single teacher 3 per 


cent, married teacher 1 per cents 


Question one which deals with certificates held by 
the teachers, was the second lowest percentage scored by 
beth the single and warried teachers, The single teach- 
ers excelled by a one per cent margin. ‘Seores, single 
S7 per cent, marrieé 36 per cent. 

The majority ef the teachers in both clesses possess- 
ed @ first grade county certificate, or e sornal training 
cortificste, while thare vere wore married wonen teachers 
who had degrees than there were single teachers. as @ 
whole certification of the two respective croups varied 
little if any. 

Again beth the single end married teachers renked 
elike on question four where they made teelr third lowest 
respective scores, The question dealt with college hours 
beyond certificates held and the ratings showed the single 
teacher with an 88 per cent as compared to 80 per cent 
| for the married teachers 

Number four in rank for both parties centered on 
the same qvestion, that being the question pertaining to 
the same position more than one years. Hespective ratings 
wore sincle teacher 68 per cent and werried teacher 59 
per cent. The difference of nine pointe is the largest 
gap between the two respective ratings for the first 
four questions. 


The fifth consecutive rating in the order of their 
value finds the single teachers" rating on question ten, 
which deale with “units taught” while the fifth question 
for the warried women is question five shich deals vith 
“nembership in the Kanses State Teachers Association.” 
Thie may show thet the single teacher attends State Teach- 
ers meetings more reculerly than her warried colleacue, 
but the married teacher counterbalances by excelling in 
the units taught. 

The single teachers' nunber six rank wae questions 
number eight and nine. Number eight ranks, “personality, 
appearance, attitude end good housekecper,” while number 
nine pertains to “quality and results ef teaching.” In 
beth of these questions the percentage awarded was 92, 
The married teachers scored their sixth rating on question 
number ten which rates the teachers on “units teught." 
This sixth rank is the mid-point in the sumber of gues- 
tions rated and we find the per cent seore with a dif- 
ference in velve of nine points in favor of the sincle 
teacher, The single teachers per cent being 92 while the 
married teacher has 85, 

Considering theee scores the single teacher has five 
Patings below the median, two on the median and four — 
above the median. The married teacher has five below, 


one on the median end five above. If we count the single 
teachers mid-point score of 92, we find the married teach- 
er has only two scores above the mark; while if the mar- 
ried teachers mid-point score ie con@idered, the single 

teacher would have six above the average, one on the aver+ 
age and only four below the average. 

The seventh highest percentage was obtained on ques- 
tion manber @even with a secre of O65 The qvestion rates 
the teacher on “attendance at county institute." The 
number seven rating for the married teacher was renked 
on question two, relative to “experience previous to the 
present year," The per cent was 65. fae 

Eighth highest for the single teacher was ea score of 
96 per cent made on question two pertaining to experience, 
and on question number five dealing with membership in 
the Kansas State Teachers Association. 

The married teachers eighth highest score was 90 per 
cent made on question seven, relative to attendance at 
County Teachers Institute. 

The minth highest and lest ranking question for the 
Single teacher was 97 per cent made on question eleven 
which scored “supervised pley,” ‘he married teachers 
ninth highest percentage was on question eicht relative 


to "personality, appearence, attitude and good house- 
keeper," the score being 92 per cont. 

The tenth highest score 93 made by the married teach- 
er was on question nine on “quality and results of teache 
inge” 

The highest score made by the sarricd teacher was 
two points less then the highest score of the single 
teacher. 

The single teseher scored three questions, numbers 
two, five and eleven with higher percentages than the 
highest married teachers score. 

Both ef the two classes compared, received their 
respective highest ratings on the question of supervised 
play. 
ss fgble @ shows the reletive retinge on the same ques- 
tion ana the difference between the wo figures. The let- 
tere after the figure showing the difference indicates 
which teacher excelicd. 
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Table 2. The relative comparison of ratings on 
the same 
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On question one “eertification® the single teacher 
excelled by one point which may show less difference 
between the two teachers than is ordinarily believed to 
exist. 

Question two “experience” shows en edvantage held 
by the sincle teacher of eleven points. 

The single teacher ranked ea two polnt edvantage on 
question three, pertaining to the “same position more than 
one year," | 

A atfference of nine points gives a decided advent- 
age to the single teacher on “college hours beyond corti- 
ficate held,” ‘This indicates the single teacher attends 
college more, beyond the required eredite necessary for 
her certificate, Im question one we find the two teach- 
ers very close together on college work up to certificate 
requirement. 

Question five "Kanees State Teachers Association 
menbership” brings another single teacher advantage of 
fourteen points, the largest difference between the two 
teachers. This difference may bear up one of the two 
very common eccusations made upon the married woman teach= 
er namely of not being professionally progressive, or that 
home duties have a tendency to keep the married teacher 
at home. 


Number six dealing with membership in the "National | 
Educational Association” shows a two point margin for the 
Single teacher, however, both teachers have very low rat- 
ings on the question, : 

The question on attendance at “County Teachers in- 
stitute" number seven, gives the single teacher an advane 
tage of four pointe. e 

4s for “personality, appearance, attitude and good 
housekecper" question eight, there exists e one point 
margin for the single teacher, 

Again in question nine a one point margin existe but 
this time the married teacher excelied. The rating was 
on “quality and results of teaching." 

Wumber ten, “units taught" the single and serried 
teacher scored alike, : 

The lest question number eleven rating "supervised 
play" found the single teseher excelled by two pointe, 
however, both got their best grades on the question, 

4n average of the total scores finds the sincle 
teacher with 76 4/11 per cent while the married teacher 
has 72 5/11 per cont, A difference of 4 1/11 per cent 
in favor of the single teacher, 


Third Cless City Sigh Schools 


Questionnaire one used im this part of the survey 
which was sent out to high school principals of third 
class city schools ie shown on pages 42 and 43 of the 
appendix. 

The number of replies from third class city high 
schools to questionnaire one is shown in Table 3. 


Table 3. . Replies from third clase city schools 


Of the thirty-four replies received, fifteen schools 
or 44 per cent employ married women teachers and nineteen 
schools or 56 per cent discriminated against their employ- 
mont . 

The data wpon a relative comparison of sinzle and 
married high school women teachers as to quelifications, 
tesching reswlts and general routine affiliations are 
shown in Table 4. 
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The thirtyefour schools which sent their reports 
back represented ea total of 100 teachers. Of this num- 
ber 82 were single and 26 were married women, 

The enewers ae rated by the principals or superine 
tendents of these schools show the following results: 

The sertificetion of the married teacher as compared 
to the single teacher was, 

Thirty-five per cent renked above average, 65 per 
cent renked averace, while mone were classified as below 
average, This shows the married women who ere tesching 
in high schools have not neglected to qualify for their 
vocation. 

The question tenure of position showed 58 per cent 
steyed in the same school more yeare than the single 
teacher, SS per cent stayed the average number of years 
while only 4 per cent did not stey as longs 

Results relative to kesping abreast of teaching 
tectnique by attending sumer school, finds 85 per cent 
attend school as much as the single teacher, 19 per cent 
attend nore, while 46 per cent do not attend as much. 

This would mean 46 out of every 100 married women ate 
tend: summer school less than her colleague while 54 out 
of every 100 attend’ as much or core. 


in comparing absence of the two respective teachers 
we find 100 per cent of the anewers recorded "no" the 
married teacher is not ebsent more than the sinzle teacher. 

as for teaching results, the acid test, we find 68 
per cent ere equal to the sinsle teacher, 28 per cent 
above and only 4 per cent are below, 

Ninety-two per cent of the married women help develop 
the social status of thelr respective communities, while 
8 per cent do not, 

Twelve per cent of the married teachers neglect their 
school work as egainst 88 per cent who do not. 

For the question of the married teasher bringing on 
undue oriticiam of the school due te her social standing 
we find 36 per cent answered "yes," while 64 per cent said 
"no she does not.” 

There were 49 per cent of the answers stating the 
marries teacher understood children better, while 60 ver 
cent thought she did not. 

The question of the married teacher being more sete 
tiled and displeying more consistent daily provedure was 
anevereé with 56 per cent saying “yes” and 44 per cent 
"no," 

Taking the questions as a whole the married women 
teachers rank a strong “average” to “above average” as 


rated by these school men, The findings in this question- 
naire tend to prove decidedly that many of the statements 
made about the married women teachers are without foundeae 
tion. 


First and Second Class City Gradea 
and Secondary Schools 


Replies from first and second class city schools to 
questionnaire two, are found on pages 44 and 45 of the 
appendix, 

Results obteined from the fortyeone replies show in 
Table 5 that twenty-one schools employed married women 
teachers as compared to twenty schools who did not employ 
them, Of the forty-one schoole 51 per cent employed them 
and 49 per cent did not employ them. 


Table 5. umber of replies from first and second 
sony Awa schools to questionnaire num- 
J 


The ensvers to questionnaire two were as follows: 

there were sixty-eight marricd women employed by 
twentysone of the fortyeone schools. 

The enswers to the questien “How do they renk with 
Single teachers” were as follows: 

Ae Lower 25 per cent, six teachers or 9 per cent. 
Be Second lowest 25 per cont, five teachers or 7 
Ce Third lowest 25 per cent, 37 teachers or 54 per 
cent. gees 

De Upper 10 per cont, 20 teachers or 30 per cent. 

Piftyefout per cent or more then half of the carried 
women teachers considered were ranked in the third lowest 
clases, Thirty per cent were in the upper 10 per cent 
class while 26 per cent represented the lowest and second 
lowest classes. The six teachers in the lowest division 
were el in the same school end rated by the same wan. 

Teble 6 shows the enswers to questions in the question 
naire which were answered ty either a “yes” or "no* and 
the per cent value. 


Table 6, Answers and their respective per- 
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Tn segerd to negleeting her school wert, enly cus ext 
of twentywone was renked as neglectful, while 95 per cent 


Gia not neglect their school work. 


Again in the next question as to lessons prepared 
end grading we find 95 per cent ranked "yes" to both parte 


while only one, or & per cent was rated as "no". 

Relative to being absent more than the single teacher, 
96 per cent were rated “ne” and agein only one teacher or 
& per cent was rated "yea", 

Thpee teachers out of twenty-one were said to carry 
gossip more frequently, while eighteen or 86 per cent did 
note 

Dees she help develop the social status of the com 
munity was rated seventeen “yes” and three “no” or respect- 
ive peresntages of 85 and 15, : 

Prom the above two questions we note thet the married 
women teachers teke en eetive part in commnity life tut 
éo not carry cossip. 

Righteen out of twenty or 90 per cent do not bring 
ou undue ¢riticies of the school due to thelr social 
standing, while two, or 10 per cent do. 

The question relative to understanding children bete 
ter, there were ten enswerec “yes” a percentage of 59 as 
compared to seven, or 41 per cent who said they thought 
the married teacher did not understand children as well 
as the single teacher did. 

Pifteen enswers stated the married teachers qualifi-e 
cations were better then the single teacher, e percentage 
of 79, while seven rated them no better, a 21 percentage. 


The lest question pertaining to staying abreast with 
the latest teaching technique found fifteen answers “yes” — 
ané four “no® with respective percentages of 79 and 21. 
ape they inclined to retein a set routine was answered 
three "yes" and seven "no" persentages of $0 and 70, 

Three questions dealt primarily on the relative com 
parison with the single teacher, These questions, number 
2, 4, and 22, prove decidedly thet the married teacher is 
not inferior to hor colleague as is commonly surmised by 
erities, but instesd ranks “above,” 

The other eight questions pertained primerily to the 
most coumonly raised objections by the people, who are 
opposed to the employment of married wmen teachers. 

The general opinion of school offieleis concerned 
with the supervision of teachere, and consequently are 
authoritive advisors on the questions, show by their 
anavers that only « “very emell percentage” of the married 
women teachers are within the boundary of the accusations 
accorded them, 

Superintendents in first end second class city schools 
gave the following answers on the question rating ell mare 
ried women teachers employed in their school systems the 
past ten years. 


Piftyefour per cent rated then “average.” 

Thirty per cent rated them in the upper 10 per cent." 

Sixteen per cent reted them in the “lowest and sece 
ond lowest 26 per cent columns." 

Chie shows that school beards would do well to ace 
cept the opinion of authorised end experienced school 
mon rather than the eriticlem of the public who are often 
acting from supposition and prejudice. 


" Im summarizing ell of the date collected from the 
three respective fields, the results were divided into 
two mejor sumarics, The first desle with factusl dete 
pertaining to figures comparing the ingle and married 
teachers qualifications, teaching resvite, end general 
routine affiliations. 

The second summary refers to opinion deta of school 
officials on subjects relating to the married teacher, 

In regard to certificstion the single teacher has « 
very slight adventage over the merried teacher in rurel 
and small graded schoole, while the married teechers in 
high schools, the city graded school systems excel in 
certification. . : 


On the question of experience in years, end tenure 
ef position, the single and married teachers are very much 
alike in ratings. 

Ae for schooling beyond the certificate held, the 
Single teacher attends summer achool more then her cole 
league axong teachers in rurs] end rurel greded schools, 
while secondary school teechers are rated on par for this 
question, : 

Considering mewbership in the Kansas State Teachers 
Association end the National Fducetional Association among 
teschere in the rural and graded schools the sincle teach 
er has a better reting than the merried teacher, 

Attendance at “County Teachers Institute" gives the 
Single tescher @ merginel advantage over the married teache 
er while school officials agree the married teacher ate = __ 
tends summer school as much as her colleague and stays 
abreast: with the latest teaching »cthods, | 

County superintendents give the single teacher a one 
point advantage on personality, apperrence, attitude and 
good housekeeping. 

The most valueble question used im judging teachers 
by #11 school officials is the one on teaching results, 
The ratings gives the married teacher a slight margin 
over the sincle teacher, 


In considering the latest teaching procedure, the 
ratings were nearly the same or perhaps a slight margin 
in favor of the married teacher. 

The two respective teachers were rated equal in 
supervised play end participation in commmnity life. 

There was a total of 148 married women involved in 
the answers to the questionnaire with representative 
opinions by school officials throughout the entire state. 

The concensus of opinion on the subject of the mare 
ried teacher "neglecting her school duties due to work in 
her home" was voiced with a 95 p«r cent "no she does not." 

Sehool men also agree on the question of “absent 
more frequently than the single teacher" with a 97 per 
cent “no she is not," | 

Eightyesix per cent of the answers state the married _ 
‘teacher does not carry gossip nor does she bring undue 
eriticiem to the school due to her socie] standing. 

The answers to the question on "does she help develop 
the social status of the commnity" 85 per cent of the 
school men agreed that she did, 

The sehool officials were evenly divided on the 
question "dees the sarried teacher understand children 
better than the single teacher." 


Superintendents in firet and second class city schools 
gave the following enswers on the question rating all mare 
ried women teachers employed in their school systems the 
past ten years. | 

Fifty-four per cent rated them “average.” 

Thirty per cent rated them in the “upper 10 per cent.” 

Sixteen per cent rated them in the “lowest and sec. 
ond lowest 25 per cent column," 


CONCLUSLOKS 


1. There exists no marked difference between the 

; single and married women teachers in certification, tenes 
ure of position, professional affiliations, and teaching 
technique. 

2, The married teschers ere civen a slight sargin 
over her colleague in quality and results of teachings 

Se Opposition to the employment of married women 
teachers is based on economic grounds and represents com 
munity prejudice rather than authoritive opinions and 
actuel data. 

4, When single and married women teachers are com- 
parable on the basis of age, training and experience and 
are teaching in like social and economic situations, 
trained school administrators rate and evaluate their 
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social life and teaching efficiency approximately the 
same. 

Schools are provided and maintained for the educa- 
tion of our youth, rather than to provide jobs for ea 
certein cless of people who feel foreordained to be teach- 
ers, Criticioms of married women teachers are often set 
up by such critics to hide their own inefficiencies, 


the writer wishes to express his appreciation to Dr, 
Co Ve Williems, his major instructor, under whose di- 
rection and euidence this thesis wes brought to come 
pletion. To Drs Ws is Sheffer, who suggested the. subject 
and procedure, also to Howard 0. Stone, Pottewatomie 
County, Ralph Jom, Weubaunsee County, Agnes mngstrend, 
Riley County, ide MN. Grammar, Geary County, Owen M, Pan- 
ton, Clay County end Frank ©, Correll, Dickinson County 
superintendents who granted permission to use their 
files for part of the deta collected, 
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APPRADIX 


SCORE CARD 
Part II. Teacher 200 Points Possible 
score 
l. Certificates alse be tra Uablec. ses 
Pegree eeenree 
SO hres as Sern ts} eeef wee 
ist gre (5) «os 
2 
, open year yg 18) coet aiyene years . 15 
10) eee3 one i Sh ewe coossees : 
Se Sam posi tion more than one yeer s.ese 10 
4 hours {one point for 
x ae ecedit boyeuh Sereitt~ be 
cate held} pr nse 209 18 
Se Wenber of £.S.T«A- sina eliiaianilitabalagciie 10 
Ge Menbor of Nebsle ceseseeseveuscsceseess 10 
% Attends County Teachers Institute 
{ PERSE OHS OHHE TSHR HHTEO OSCR ES 10 
Se Personelity, appearance, attitude, 
. good housekeeper enksencdmaness 25 
Se Quelity and results of teaching esses 25 
10. Unite taughte List ani ellow five 
points for each one taught «.e+e« 30 
Ll. Supervised play cecesccoesseeeseeeseee 25 
Total coscesscecoesvesvcesseesseesesees 200 


QUESTIONNAIRE ONE 


Date collected upon a relative comparisen of single 
end married women teachers es to qualifications, teaching 
results, end seneral routine affiliations. The qvestion- 
naire pertains to high school teachers, librarians or 
study hell teachers 

1. Wumber of single lady teachers in system. os 
Yarried 

2, Certification above average __, average 
below average, __s 

S. ‘Tenure of positions More years ____. Average 
_..* Fewer years . is 

4, De they keep abreast of teaching technique by 
attending summer school? As much as single teacher ____, 
| more sg 1688 .___s 

S_ Is the married teacher absent more than the 
single teacher? es 

6, Would you renk the married teacher's tesching 
results equel to, above or below the single teecher? ___. 

% Does she help develop the social status of the 
community? ceinen'® 


a 


8. Does the married teacher neglect ber school work 
more than the single tescher? ____. 

9. Do the married teachers bring on undue criticiom 
of the school due to her sociel stending? __« 
—-10, Does the married teachers understand children 
better? is 

1l, Is the married teacher more settled, and does 
she display e more consistent deily procedure? ____. 


QUESTIONHALRE Two 


Data collected upon a comparison of single and mar~ 
Pied women teachers in grade end junior high schools, as 
to the qualifications, teaching results, and general roue 
tine effiliations, Consider a married teacher one who is 


or has been married. 


lg Sumber of married teachers in your entire sys- 
tems 

2, How do they rank with single teachers? Check 
the one which applies to the average of all considered, 

Ae Lower 25% 

Be Second lowest 25% 

Ce 

De 


ee 

3. Does the married teacher neglect her school work 
more than the single teacher, 2. 

4. oes she have her lessons as well prepered? 
Her grading up? 

Se Is she absent more frequently? 

Gy Does she carry gossip more than the single 
teacher 

7, Dees she help develop the social status of the 


commnity? 


8. Does she bring on undve criticism of the school 
due to her socte2 | | a ET ee 
9, Does the married tescher understand children 
better? _ =is she more considerate? 
10. Im thinking back over the last ten years, what 
is the number of married teachers employed? _ 
flow do they compare to the average run of teachers? 
ll, Ave their teacher's qualifications better? 
22. Yo they stay abreast with the latest teaching 
methosst,_. or are they inclined to retain @ 


